
Employee Benefits Guide

Human Resources



2019 Benefits Enrollment

ALEX Tool
Dates
Wellness Program 
Plan Changes
Tax Savings
Tips to Enroll

http://www.myalex.com/districtu46/2019


Which Plan is Best for You?

Visit our online Benefits Counselor 

www.myalex.com/districtu46/2019

http://www.myalex.com/districtu46/2019


When?



2018 Wellness Program

 Activity period:  1/1/2018 – 12/31/2018
Ø Employee $260

Ø Spouse $260

Ø Both  $520

 Paid as taxable earnings approximately
60 days after end of quarter 



 Biometric screenings =
30% of Rally Rewards

 No change to incentives or
quarterly payment
schedule  

2019 Wellness Program



Rally Points for Incentive

 Biometric Screening                   30%

 Annual Physical                  40%

 Rally Health Survey        30%

 Mammogram (females 40+)        20%

 Colonoscopy (50+)        20%

 Cervical Screening (females 20-65)   20%

 Complete 3 Rally Missions        30%

 Complete Rally Challenge        30%

 Use Healthcare Cost Estimator        20%

 Use Decision Support Tool                   20%

 Real Appeal – 9 sessions        30%



 Medical Plan Changes

Hearing Aids 

covered up to $1,000 per ear



Medical Plan Changes

PSA Test for Prostate Cancer: Not Preventive



Pharmacy Plan Changes

 Pharmacy moving to Walgreens Anchored Network

Walgreens, Costco, Jewel-Osco, Mariano’s,
Meijer, Walmart, Kroger and others

 CVS will be out of network 

 90-day maintenance 

   prescriptions at Walgreens

https://www.u-46.org/cms/lib/IL01804616/Centricity/Domain/6447/Walgreens%20Anchored%20Pharmacy%20Network%202019.pdf


Dental Plan Changes

Dental annual benefit maximum
increased to $2,500

Mouth guards covered at 80%
restorative 



 Health Plan Election  Savings Account

  Gold or Silver  Health Savings Account 

           HSA

              PPO Flexible Spending Account 

    FSA

Tax Savings



Health Savings Account

Only for Silver & Gold participants

District contribution

Change your contribution anytime 

Funds never “expire”

Debit card and online bill payment



Healthcare FSA   
Flexible Spending Account

Only for PPO participants

Contribute up to $2,650

No District contribution

Debit card for access to funds



Do I Have to Enroll?

 YES!  All eligible employees MUST enroll!
(even new hires, and even if you want to keep the
same plans!)

 Default enrollment for those who fail to enroll:
Silver + H.S.A., Single coverage
Dental, Single coverage



Open Enrollment
Employee Meetings

 Thursday, November 1, 2018
4:00 – 5:00 p.m.
Larkin HS – Room A20

 Tuesday, November 6, 2018
4:00 – 5:00 p.m.
Elgin HS – Library



Enroll in Munis Self-Service

https://selfservice.u-46.org/MSS/ 

https://selfservice.u-46.org/MSS/


Click “Benefits”



Click “Open Enrollment”  
from the Menu



Click “Blue Link” Next to Plan



Tips for Enrollment

 Elect or waive coverage for each plan listed

 If changing plans, add dependents

 Remember to click “Submit” 

 Print confirmation page for your records



Need to Make Changes?

ØYou can make changes until November 15th

ØHR may contact you if changes are needed to the
plans you have selected

ØAny changes needed outside of Open Enrollment
must have documented life change (birth, marriage,
divorce, etc.) – Contact Benefits Team



Questions?

Email - Benefits@U-46.org

Phone - (847) 888-5000

                  Ext. 5761
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