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Step 2: Voluntary Transfer

Found on pages 136 through 139 in the 2014-17 Elgin Agreement the flowchart is
a visual representation of the process and the rights of teachers as defined in
Article Xll Reassignments and Transfers.




In-Building Reassignment
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Voluntary Transfer
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Reduction in Building and In-

Building Reassignment (Round 2)
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IVT and Post-Transfer Reassignment
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