
(105 ILCS 5/24-12) (from Ch. 122, par. 24-12)  

 Sec. 24-12. Removal or dismissal of teachers in contractual continued service.  

Each teacher must be categorized into one or more positions for which the teacher is qualified to hold, 

based upon legal qualifications and any other qualifications established in a district or joint agreement 

job description, on or before the May 10 prior to the school year during which the sequence of dismissal 

is determined. Within each position and subject to agreements made by the joint committee on 

honorable dismissals that are authorized by subsection (c) of this Section, the school district or joint 

agreement must establish 4 groupings of teachers qualified to hold the position as follows: 

        (1) Grouping one shall consist of each teacher who is  not in contractual continued service and 

who (i) has not received a performance evaluation rating, (ii) is employed for one school term or 

less to replace a teacher on leave, or (iii) is employed on a part-time basis. "Part-time basis" for 

the purposes of this subsection (b) means a teacher who is employed to teach less than a full-

day, teacher workload or less than 5 days of the normal student attendance week, unless 

otherwise provided for in a collective bargaining agreement between the district and the 

exclusive representative of the district's teachers. For the purposes of this Section, a teacher (A) 

who is employed as a full-time teacher but who actually teaches or is otherwise present and 

participating in the district's educational program for less than a school term or (B) who, in the 

immediately previous school term, was employed on a full-time basis and actually taught or was 

otherwise present and participated in the district's educational program for 120 days or more is 

not considered employed on a part-time basis. 

        (2) Grouping 2 shall consist of each teacher with a Needs Improvement or Unsatisfactory 

performance evaluation rating on either of the teacher's last 2 performance evaluation ratings. 

        (3) Grouping 3 shall consist of each teacher with a performance evaluation rating of at least 

Satisfactory or Proficient on both of the teacher's last 2 performance evaluation ratings, if 2 

ratings are available, or on the teacher's last performance evaluation rating, if only one rating is 

available, unless the teacher qualifies for placement into grouping 4. 

        (4) Grouping 4 shall consist of each teacher whose last 2 performance evaluation ratings are 

Excellent and each teacher with 2 Excellent performance evaluation ratings out of the teacher's 

last 3 performance evaluation ratings with a third rating of Satisfactory or Proficient. 



    Among teachers qualified to hold a position, teachers must be dismissed in the order of their 

groupings, with teachers in grouping one dismissed first and teachers in grouping 4 dismissed last. 

    Within grouping one, the sequence of dismissal must be at the discretion of the school district or joint 

agreement. Within grouping 2, the sequence of dismissal must be based upon average performance 

evaluation ratings, with the teacher or teachers with the lowest average performance evaluation rating 

dismissed first. A teacher's average performance evaluation rating must be calculated using the average 

of the teacher's last 2 performance evaluation ratings, if 2 ratings are available, or the teacher's last 

performance evaluation rating, if only one rating is available, using the following numerical values: 4 for 

Excellent; 3 for Proficient or Satisfactory; 2 for Needs Improvement; and 1 for Unsatisfactory. As 

between or among teachers in grouping 2 with the same average performance evaluation rating and 

within each of groupings 3 and 4, the teacher or teachers with the shorter length of continuing service 

with the school district or joint agreement must be dismissed first unless an alternative method of 

determining the sequence of dismissal is established in a collective bargaining agreement or contract 

between the board and a professional faculty members' organization. 

    Each board, including the governing board of a joint agreement, shall, in consultation with any 

exclusive employee representatives, each year establish a sequence of honorable dismissal list 

categorized by positions and the groupings defined in this subsection (b). Copies of the list must be 

distributed to the exclusive bargaining representative at least 75 days before the end of the school term, 

provided that the school district or joint agreement may, with notice to any exclusive employee 

representatives, move teachers from grouping one into another grouping during the period of time from 

75 days until 45 days before the end of the school term. Each year, each board shall also establish, in 

consultation with any exclusive employee representatives, a list showing the length of continuing service 

of each teacher who is qualified to hold any such positions, unless an alternative method of determining 

a sequence of dismissal is established as provided for in this Section, in which case a list must be made 

in accordance with the alternative method. Copies of the list must be distributed to the exclusive 

employee representative at least 75 days before the end of the school term. 


